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1 See Charity 1 and most of the passages that follow it.
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Haveyou sent in
YOUr Recipesyet?

The Olivet Theta Alpha Guild (TAG) is still

looking for your favourite family recipes for a
Canadian New Church cookbook The recipes

will be put together in a book and sold to New
Church societies in bulk, so that each society can
sell them individually for their own fundraising
projects. For outlying communities that may not
have a New Church
building close to them, .
we invite you to call the il
nearest society to buy the®"
finished books from

them.

A useful resource to New Church
Families

A great gift

A terrific fundraiser: Books could be
sold within a society as well as at a
community stand. (i.e. a Farmer's
Market, grocery store entrance etc.)

You may submit more than one recipe.
Please feel free to share any historical or
personal meaning.

Make sure submissions are clearly legible
and your name and contact information is
attached.

You may also submit any artwork
appropriate for the cover or section
dividers for the publisher’s consideration.

Malil it along with any recipes you may have to:

Olivet New Church

279 Burnhamthorpe Rd.
Etobicoke, ON M9B4T6
ATTN: Christina Irwin
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A recent heading in our local pagéty Church
Wants a CEQO” caught my attention the other
day. A survey of 1,252 clergy from a variety of
churches by the Centre for Clergy Care and
Congregational Health at the University of
Toronto asked for a response to a number of
statements. They were rated on a five point scale
from strongly disagree to strongly agree.

Some of the findings were:
91% agreed with the statement, “Being
‘minister’ is more like a job than a calling.”
67% agreed or agreed strongly with the
statement, “| sometimes project my job
frustration on the family.”
62% agreed or strongly agreed with the
statement, “Sometimes my outward
appearance seems happy and content while
inside | am emotionally distressed.”
75% agreed or strongly agreed with the
statement, “I am afraid to let my parishioners
know how | really feel.”
80% agreed or strongly agreed with the
statement, “I feel guilty if people see me
taking time off during the week.”
83% agreed with the statement, “My church
wants a CEO rather than a pastor.”

Though the New Church wasn’t one of the
‘variety of churches’ approached in the survey, |
wonder whether the answers would have been
different if it had been. Phrases like, “It's lonely at
the top” and “The buck stops here” come to mind
and my guess is the same reality disclosed by the
survey is apropos of the New Church. And it
raises a number of questions: Who does a pastor
talk to when things get tough? How do you
maintain that fine line between spiritual confidant
and manager of staff who are most likely
parishioners? Should the ‘buck stop there’ —
where is the layperson in this equation? You may
have more questions of your own.

We, as church members, have a lot of expectations
for our ministers and place a great deal of
responsibility on their shoulders. This, of course,
places the minister in a very vulnerable position
because he is expected to please everyone -
especially me. With 250 parishioner opinions, this
is a formidable task if not an impossible one; to
provide unanimity, please everyone and offend no
one. The need not to show favouritism also creates
a lonely environment. Half the clergy surveyed
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claimed two or fewer close friends within the
congregation, a fifth reported no close friends at
all.

This scenario of abdication of responsibility may
stem from historical experience or cultural
upbringing — ‘this is the way it has always been
done’ or ‘their special calling gives them a greater
wisdom’. We may be lazy and find it easier to let
someone else do the work than take responsibility
ourselves, or perhaps they are, in part, contributors
to this dilemma, feeling a need to be on top of
everything and not lose control.

Did you notice the dichotomy of we and they has
crept into this discussion? Perhaps that’s at the
crux of the matter. Perhaps we need to remember
it is we and Him and only He is rightfully in
control. Parishioners and clergy alike are
manifestly human and are equal shareholders in
this thing we call the church. We all have an equal
responsibility to pull our own weight.

| once heard marriage described as a 50/50 effort
on the part of the two partners. | respectfully
suggest that this is a formula for failure. The
equation has to be 100% on the part of both
partners in order to make it work. So it is with the
Church.

Many of the statements and statistics generated by
the survey can be transferred to other professions,
including housewife and mother; frustration
transferred to the family; guilt in taking time for

self when there are all those chores to do; getting
bogged down with administrivia and losing sight

of the ultimate reason why you are expending all
this effort. Why should it be any different for the
clergy?

Clear, open communication with the Lord and
each other is the key to success in growing
ourselves and the church. Acknowledging and
respecting everyone’s abilities, accomplishments
and even differences, will go a long way to further
us on this journey. Leadership can and should
come from many quarters. We all have a special
calling, our spiritual use, which will be realized in
later life. In the mean time, as we struggle with
our regeneration to realize our ultimate calling,
let's encourage the abilities and allow for the
leadership innate in us all. Everyone can pick up a
piece of the puzzle and help create a more perfect
whole. Let parishioners take accountable
responsibility. Let the clergy be pastors and
spiritual leaders. D.K., Editor
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Swedenborg’s view of Spiritual history.

A new publication from the Swedenborg Soc
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Rocky Mountain Young Adult
Retreat

A getaway for New Church young adults,
offering a chance to connect with others, yourself
and the Lord.

When: Friday September 26th - Sunday September
28th
Where: YMCA of the Rockies, Estes Park, CO

Contact Cathy Schnarr with any questions:
cathy.schnarr@anc-gc.org
215 896 0818
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General Church in Canada

Administrative Office
279 Burnhamthorpe Road
Toronto, Ontario M9B 176
Phone: 416-239-3054 FAX: 416-239-4935
Gordon Jorgenson, Administrator
GCIC@shaw.ca

Western Office
1605 Loran Drive
Dawson Creek, B.C. V1G 4X9
Office & FAX: 250-782-3353
Cell #: 250-719-5235
Rev. Michael Gladish,Executive V.P.
mgladish@shaw.ca

Carmel New Church and School

40 Chapel Hill Drive
Kitchener, ON N2R 1N2
Telephone: 519-748-5802

Rev. Brad Heinrichs, Pastor/Principal
pastor@ carmelnewchurch.org
Rev. Nathan Cole, Asst. to the Pastor

asstpastor@carmelnewchurch.org

Dawson Creek Church

9013 — & Street
Dawson Creek, B.C. V1G 3N3
Home, Office & FAX: 250-782-3353
Cell #: 250-719-5235
Rev. Michael Gladish, Pastor
mgladish@shaw.ca

Olivet New Church and School

279 Burnhamthorpe Road
Etobicoke, ON M9B 176
Phone: 416-239-3054 Fax: 416-239-4935
Rev. James Cooper, Pastor
pastor@olivethewchurch.org
Jeremy Irwin, Principal
principal@olivetnewchurch.org

Information Swedenborg Inc. /
Swedenborg Book Centre
David Simpson
Exec. Dir. / Manager
279 Burnhamthorpe Road
Etobicoke, ON M9B 176
Phone: 416-233-3929 Fax: 416-239-4935
Toll free: 1-877-774-7775
information@swedenborg.ca
books@swedenborg.ca

Worship Services

Calgary
2" & 4™ Sundays, 11:00 am

Carmel New Church, Kitchener
Sundays, 10:00 am

Dawson Creek Church
1%, 2 & 3" Sundays, 11:00 am

Grande Prairie
1% & 3" Sundays, late afternoon

Olivet New Church, Toronto
Sundays, 10:30 am

GCIC Meetings

Proposed Board Meeting Dates

Sept. 27, 2008 10:00 am Toronto
Nov. 22, 2008 10:00 am Kitchener
Feb. 21, 2009 10:00 am Toronto
April 25, 2009 1:30 pm Kitchener
Annual General Meeting
April 25, 2009 7:30 PM Kitchener

Preceded by supper at 6:30 PM

Editorial Deadline
September Issue: August 15, 2008

Please send submissions to:
Denis and Sandy Kuhl, Editors NCC
87 Baird St., Bright, ON NO0J 1B0O
Telephone: 519-454-4522
Fax: 519-454-4523

email: kuhls@rogers.com
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*** et the editors know if you would
like to receive the “Canadian” via
email ***
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